T.E.A.C.H. Early Childhood® Overview

What is T.E.A.C.H. Early Childhood?

The T.E.A.C.H. Early Childhood® (T.E.A.C.H.) Initiative is a national, evidence-based strategy that creates access to higher education for
teachers, directors and family child care providers working with young children in out-of-home settings. T.E.A.C.H. provides comprehensive
scholarships to enable these early educators to take coursework leading to credentials and degrees by making it possible for them to

afford both the time and expense of going to school. At the same time, T.E.A.C.H. helps states leverage the financial resources necessary to
provide access to higher education and support for the early care and education (ECE) workforce, and it creates new and diverse teacher and
program leaders. From building capacity in higher education to helping individuals attain their educational and career goals, T.E.A.CH.is a
change agent for the ECE workforce and system.

Why is T.E.A.C.H. Needed in Every State?

An estimated 2.3 million early educators work with children under the age of 5 in out-of-home settings in the United States. The ECE
workforce is largely female, receives poverty-level wages and lacks the employment benefits afforded to most professions. Early educators
need and may be required to attain college credits and degrees. However, early educators are challenged in their pursuit of higher
education by the obstacles of money, time, location, dependent care needs, lack of incentives and systemic barriers. The T.E.A.C.H. Early
Childhood® model allows states to address the issues of under-education, poor compensation and high turnover within the ECE workforce.
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T.E.A.C.H. FY19 By the Numbers How does T.E.A.C.H. Work?
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Diversity of the Workforce
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