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Lately I have been thinking about 
the dichotomies that exist cur-
rently in our early childhood field. 
Researchers, the media, advo-
cates and policymakers continue 
to debate various approaches to 
fixing our ECE workforce. One 
such dichotomy is mandates vs. 
incentives. A couple of years ago, DC government 
began requiring early childhood associate degrees 
for lead teachers in programs receiving public 
funding. They provided a mandate/deadline and 
are providing support for incentives such as the 
T.E.A.C.H. Early Childhood® scholarships. More 
recently they extended the deadline for teachers 
currently employed to meet the standards, recog-
nizing that it will take teachers who work full-time 
longer to earn degrees, as they attend college 
part-time and continue to work in early childhood 
settings in DC.

This step-back is a reminder that transformative 
vs. incremental change takes time and invest-
ments to ensure that all goals are achieved, in-
cluding the maintenance of a diverse, highly quali-
fied workforce. Reading the Center for the Study 
of Child Care Employment’s recently released 
Early Childhood Workforce Index 2018, it is clear 
we have a long way to go to transform our early 
childhood system with a highly educated, compe-
tent, fairly compensated and supported work-
force. The authors rated states’ progress on five 
major categories using three assessment ratings: 
making headway, inching forward and stalled. In 
two categories, qualifications and compensation, 
none of the states were determined to be mak-
ing headway. In two other categories, financial 
resources and work environments, one state and 
three states, respectively, were making headway. 
The only category where a majority of states were 
inching forward was workforce data. They further 
assessed states on overall income supports such 
as a state refundable earned income tax credit 
and health and well-being factors such as paid 
sick leave.

Later in T.E.A.C.H. Times you will read about the 
progress eight states are making as they try to 
move the needle on early childhood workforce 
compensation. These states are mostly south-

ern and midwestern, although very diverse in 
multiple dimensions. Their performance on four 
of the five major Index measures was better 
than the 16 percent of states they represent with 
these eight states representing 21-28 percent 
of states edging forward or making headway. 
Where these states were doing less well than 
their proportion of all states would indicate 
was in the financial resources and health and 
well-being measures. What all eight states have 
in common is that they have median family in-
comes less than our national median income and 
they have a T.E.A.C.H. Early Childhood® scholar-
ship program. 

What we have learned over the past 16 months 
working with these states is that moving the 
needle on compensation is hard. We asked 
each state to create a team made up of diverse 
stakeholders. That meant not all team members 
understood all the issues surrounding early 
childhood workforce compensation. Individu-
als on the teams and the teams as a whole had 
to learn about the workforce, early childhood 
financing, standards across various ECE systems, 
possible strategies, advocacy, messaging and 
more. Teams had to understand their own politi-
cal landscape. The states’ political climates are 
very different, so raising the issue of workforce 
compensation was not possible in some places.

Yet these diverse groups worked hard trying to 
find places to insert a policy, seek new funding, 
develop a new strategy, collect new data or 
engage new advocates. With this intentional-
ity, leadership, dedication and support, states 
made incremental progress in a relatively short 
time. I encourage you to read the article later in 
this edition about some of their advances; we 
believe that these teams will continue their work 
beyond the life of the project, and the National 
Center will be there to support their efforts, 
thanks to continuing support from our funders. 
It is going to take lots of strategies with lots of 
engagement over a significant period of time for 
these states and the rest of our nation to make 
meaningful headway.

--Sue Russell, Executive Director, T.E.A.C.H. 
Early Childhood® National Center



Nearly 150 people attended the T.E.A.C.H. Early Childhood® and Child 
Care WAGE$® National Professional Development Symposium this 
year, our biggest crowd ever. Twenty-five T.E.A.C.H. and WAGE$ pro-
grams had staff in attendance. Twenty-four presenters from state and 
national agencies or organizations and higher education supported 
the learning needs of participants along with 37 staff from T.E.A.C.H. 
and WAGE$ programs. 

SYMPOSIUM HIGHLIGHTS

The Opening Keynote Address
“T.E.A.C.H. is a tangible example of how to 
disrupt. Where did this strength to be bold come 
from?” These words were spoken by Marica 
Cox Mitchell, Deputy Executive Director, Early 
Learning Systems, NAEYC, our keynote speaker 
as she spoke on Power to the Profession…Look-
ing Toward Compensation and how T.E.A.C.H. 
disrupts the barriers our workforce faces in 
accessing affordable, accessible education 
and improved compensation. She gave a shout 
out to T.E.A.C.H. and WAGE$ counselors who 

“know what is needed to eliminate barriers.” She said coming to the 
T.E.A.C.H. and WAGE$ Symposium was reaffirming to her because re-
sources such as T.E.A.C.H. and WAGE$ are what is getting her through 
in her work reviewing the resources available in a career ladder. What 
a great way to kick off the Symposium!

Marica said we are in a mo-
ment of transformation that 
requires us to live with some 
discomfort as we move from an 
occupation to a profession. Her 
analogy of whether she should 
choose her handyman uncle 
(occupation) or her licensed 
electrician (profession) to 
tackle electrical repairs had us 
in stitches. It also demonstrat-
ed the importance of taking a 
clear stance on early child-
hood education as a profession. “We can’t be silent when the public 
is watching and billions of dollars are at stake; we have to rock the 
boat,” she said as she ended her presentation. We all need to be bold 
and not silent as this transformational moment is upon us.

The Reception – Sponsored by KinderCare Education 
More than 100 people signed up to attend the reception, where there 
were opportunities to network, visit T.E.A.C.H. and WAGE$ Program 
displays and celebrate the longevity of T.E.A.C.H. and WAGE$ staff 
who have served for 5, 10 or 15 years in their positions.  

 

The Plenary Panel Presentation - Education as a Game 
Changer
What a delight to hear from two former T.E.A.C.H. recipients and a 
higher education associate 
professor as they shared their 
personal thoughts, experienc-
es and knowledge, including 
their educational journeys, 
how education has changed 
the children in their care and 
how T.E.A.C.H. is helping early 
educators succeed in college. 
As facilitator, Sue Russell 
asked some long and deep 
questions of the panelists, 
starting with a question about 
the debate around setting the 
standard for lead teachers to 
have a bachelor’s degree and 
where the panelists stand on 
this issue. Tracy Elhert said, 
“I support the BA. It was that ‘ah ha’ moment; it changed the quality 
of my care and my program, and I became a leader in my state. The 
bachelor’s had the most impact.” She started her educational journey 
as a low-income single mom, so she understands the barriers. What 
an effective way to start the plenary panel dialog. You can see the 
entire plenary session here.  

 

Why Compensation Matters 
  Economic justice. The EC workforce deserves to be paid more for 
the education they have and the importance of the work that they do. 
No one thinks it is fair that the workforce makes so little money.  

  Turnover’s effect on young children. Turnover can have a very 
negative impact on young children, particularly infants and toddlers, 
and turnover is often related to low pay and benefits. 

  Need for an educated workforce. The National Academy of Medi-
cine recommends that all lead teachers have a at least a bachelor’s 
degree in ECE. If we want educated teachers, we have to pay them 
what they deserve.  

  Teacher’s health and well-being. We also know that teachers who 
live in poverty and worry about how they are going to support their 
family cannot be as effective. Poor salaries affect program quality and 
the teachers’ health and well-being.  

  Professionalization of the workforce. The workforce deserves a 
career pathway that recognizes increasing knowledge and skills with 
increasing compensation.

2 T.E.A.C.H.

Plenary Panel Presenters
  Tracy Ehlert, former T.E.A.C.H. 
recipient, in-home early educa-
tor and candidate for the Iowa 
House, District 70
  Bweikia Foster Steen, 
Associate Professor, Education, 
and Director of Early Childhood 
Programs at Trinity Washington 
University
  Michele Miller-Cox, former 
T.E.A.C.H. recipient, SAS Mon-
tessori Preschool teacher and 
Adjunct Instructor at Wake Tech 
Community College and NC A&T

T.E.A.C.H. and WAGE$ 2018 National Professional Development Symposium Roundup

“The more that can be shared  
  about Power to the Profession,
  the better. It was presented at  
  a level that helped clarify   
  information for those with some 
  knowledge and those that may 
  have no prior knowledge.” 

“The presentation reminded me 
  to be engaged more.”
        --Keynote presentation attendees

“I loved the opportunity to have conversation with others  
 from across the country and to be able to exchange  
 ideas and business cards.”    --Symposium reception attendee

“It’s always good to hear from the field and 
former participants. These are the real voices.”

“It was important to hear from scholars and 
from higher education.” 
                     --Plenary Panel presentation attendees

https://www.youtube.com/watch?time_continue=105&v=uevpL945WSA
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Moving the Needle on Compensation 
Preliminary Results from a Two-Year, Eight-
State Project

Perhaps you’ve noticed that early childhood workforce compensation 
is in the headlines. In the past 2 years there have been hundreds of 
articles in local and national media that address the abysmal earn-
ings of the early childhood workforce. The articles often examine the 
low wages, the workforce’s high use of public assistance, and invari-
ably compare early childhood wages to those of other fields. Most 
link the relationship between high quality teachers with degrees and 
compensation. Sometimes they talk about turnover and its impact on 
quality and young children, and a few make the case that child care 
costs a lot for parents while teachers are not paid well. Rarely do the 
articles offer solutions.  

  “Early Childhood Educators Woefully Underpaid” – U.S. News
       and World Report 

  “Small Children, Small Pay: Why Child Care Pays So Little” –
       The American Prospect 

  “It Doesn’t Pay to Be an Early Childhood Teacher” – National
       Public Radio 

  “Child Care Teachers:  Underpaid and Underappreciated” – 
        New America 

  “Parents’ child-care costs doubled. But teachers still earn 
       poverty wages” – The Washington Post

For the past 18 months, with support from T.E.A.C.H. Early Child-
hood® National Center staff, teams of diverse stakeholders from 
eight T.E.A.C.H. Early Childhood® states (Florida, Iowa, Indiana, 
Michigan, Nebraska, North Carolina, Texas and Wisconsin) have 
implemented state-based compensation policy, advocacy and fund-
ing action plans to move the needle on early childhood workforce 
compensation, with the goal of raising awareness of early childhood 
workforce compensation and creating new or significantly expanding 
existing strategies to improve compensation in participating states. 
Funding for this effort comes from the Alliance for Early Success and 
the W.K. Kellogg Foundation. 

The Center planned and provided sustained technical assistance 
support to teams, including resources such as webinars, a monthly 
resource newsletter, two national Summits and funding to support 
travel to the Summits and stipends to support in-state team activities. 
Below are some of the advances states have made in compensation 
since this project began.

Public Awareness
  Surveyed local and statewide ECE entities to assess  
      knowledge, beliefs and values about ECE compensation (FL)
  Identified funding and awarded contract for public opinion 
      research (MI)
  Created and shared satewide crosswalk on all groups  
      working on ECE workforce issues (MI, IN)
  Growing statewide awareness of compensation issues with
      stakeholders (TX)
  Completed and shared Buffett Early Childhood Institute ECE  
      Workforce Study (NE)
  Statewide awareness campaigns on ECE compensation for 
      legislators and workforce, engaging multiple stakeholders (WI)

Advocacy
  Developed policy paper on compensation for legislators (NC)
  Successfully advocated for increased funding for T.E.A.C.H.
      scholarships (FL)
  Successfully advocated for increased counties to support
      WAGE$ salary supplements (IA, NC)
  Successfully advocated to maintain School Readiness Tax 
      Credit (NE)
  Hosted legislative lunch focused on ECE compensation (IA)
  Successfully advocated with Early Learning Coalition for
      improved funding for T.E.A.C.H. scholarships and REWARD 
      salary supplements (WI)
  Provided every legislator information on effect of T.E.A.C.H. 
      and REWARD in their district (WI)

Policy
  Built stronger relationships with legislators (IA)
  Passed statewide policy, giving more funding for quality  
      providers, freeing up local dollars for ECE compensation (FL)
  Added wage and benefit information to mandated data 
      in state registry (FL)
  Passed bill that enhanced tiered subsidy reimbursements at 
      higher star levels (NC, WI)
  Developed a policy brief for legislators on Pre-K parity 
      requirement (NC)
  Supported new policy to allow local Pre-K contractors to 
      address compensation as capacity-building strategy (NC)

Strategy Development/Expansion
  Drafted statewide model salary schedule and supporting 
      rationale (NC)
  Exploring Shared Services model as a compensation strategy 
      (WI, NE, TX, MI)
  Exploring a salary supplement program (NE, TX)
  Added compensation as option in higher tiers of Performance 
      Funding Project (FL)
  Exploring refundable tax credits (WI)

Increased Investments 
  Raised funds to support compensation teams, including 
      research (IN, IA, MI, NC, TX, WI)
  Increased funding for T.E.A.C.H. (FL, IA, TX, WI)
  Increased funding for salary supplements (FL, NC, IA, WI)
  Submitted new proposals for increased funds to support  
      salary supplements (FL, NC)
  Submitted funding requests for Shared Services (WI)

Next Steps
A full report will be compiled after the project ends in August. It will 
be available in late fall with a plan to share findings through confer-
ence presentations, a blog, white paper and more.
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Leadership Voices

Our partners at the National Women’s Law Center said, “the om-
nibus spending legislation for FY 2018, passed by Congress and 
signed by the president, includes the largest increase in funding for 
the Child Care and Development Block Grant in history as well as 
increases for other important child care and education programs. 
These increases totaled over $3 billion in new funding to expand 
families’ access to affordable, high-quality child care and early 
education. The Child Care and Development Block Grant (CCDBG), 
which provides states with funding to help low-income families 
afford child care and to improve the quality of child care, received 
an additional $2.37 billion in discretionary funding, bringing total 
discretionary funding to $5.226 billion. Together with $2.917 billion 
in mandatory funding, overall federal CCDBG funding is now $8.143 
billion.” Find the entire article here (NWLC, March 2018). 

Within weeks of this historic event, T.E.A.C.H. and WAGE$ state and 
national staff and our state and national partners gathered in North 
Carolina for the annual national T.E.A.C.H. and WAGE$ Symposium. 
Hallways and lunch tables were a-buzz as we wondered what this 
new funding might mean for our workforce. Questions from partici-
pants at many sessions were directed at the national experts, ask-
ing how this increase could (and should) be realized in states. We 
took the chance to ask several of the national experts to formally 
weigh in on this question, coming from each one’s area of expertise: 

Transforming the Financing of Early Care and Education has laid out 
the case and the price tag for moving toward a fully financed system 
that supports an educated and fairly compensated workforce across 
all ECE sectors. We recently had a big win with a large increase in 
CCDBG funding to help more families afford child care and to pro-
vide more dollars to support raising the quality. As you look toward 
a well-financed system, what do you think the first steps our federal 
government, states or local communities should take to address 
ECE workforce compensation for those lead teachers working with 
children from birth to five in child care, Head Start and pre-k that 
have a bachelor’s in early childhood education?

Here are five of the responses collected from our country’s early 
education leadership: 

“Given as of February 2017, only two states paid the federally 
recommended reimbursement rate for providers receiving CCDBG 
funds, a first step should be for a state to raise their rates to 
providers. States should also be using the increase in their quality 
set-aside to support T.E.A.C.H. and WAGES initiatives. Finally, more 
children receiving child care assistance will help to ensure that pro-
viders in low-income communities have the customers they need to 
keep their doors open and take advantage of the increased rates.”

“First, start with a rapid response solution. Provide retention grants 
directly to high-quality programs to support wage supplements 
and other strategies aimed at recruiting and retaining degreed 
educators. Strategies should include innovative staffing models 
and attention to working conditions. Share data on strategies and 
their impact. Then, begin to lay the groundwork for a more system-
atic solution. Focus on alignment across systems particularly as 
it relates to minimal qualifications and the quality of preparation. 
The systems and sectors named in the question - child care, Head 
Start, pre-k, Early Head Start - do not have the bachelor’s degree 
requirement for lead teachers. Therefore, bachelor’s degree holders 
are comingled with others who are technically qualified for their 

lead teacher role but hold less than a bachelor’s degree. Alignment 
and coherence are preconditions for more a more sustainable and 
comprehensive compensation strategy.”

“To build off what we talked about with using the increased CCDBG 
funding for compensation, I think the infant-toddler quality set-
aside would be a great place to begin. When we talk about supply 
building in the infant-toddler space, the conversation has usually 
gone back to QRIS, coaching and infant-toddler specialists, which 
are all great things. But I’ve been in the classroom and know that 
because I chose to work in 0-3, I was paid less than my co-workers 
in the pre-K classrooms with the same degrees/experience and 
in the same building! We need to make working with infants and 
toddlers more attractive for professionals with a Bachelor’s. Most 
importantly for compensation, we must be explicit at the beginning 
of the process that educators are NOT left out of this conversation, 
and that compensation is a priority for this business plan. There are 
examples of success (Head Start, pre-K) that use creative solutions 
such as embedding this work in statute. But now it’s time to make 
sure ALL Early Childhood Educators are well-compensated.”

This leader suggests that CCDBG funding cannot do it all and sug-
gests tax credits to support the workforce along with workforce-
targeted CCDBG dollars: “The first steps I think our governments 
must take is a significant tax credit for child care staff in direct 
services who earn less than $50k per year, which is virtually all of 
them. Second: A “GI bill” should be available on an application basis 
to family child care or center-based programs who will be required 
to use the funds to supplement salaries. Support planning time or 
otherwise improve working conditions. Third: Offer substantial funds 
for professional development to help people earn national creden-
tials and degrees.” 

“The workforce is the key to building quality outcomes for our 
children. We have already waited too long. Many states are having 
a workforce crisis.  Every new CCDBG Quality Set Aside and Infant 
Toddler Set Aside dollar should be used to address workforce edu-
cation and compensation, as well as helping higher education be 
more responsive to meeting the needs of a diverse workforce.” 
 
State leadership, responsible for making decisions on the CCDBG 
expenditures, could benefit from the experience of our national 
leaders. It’s a critical time for our workforce. Be sure your leader-
ship voice is heard!

The National Center has prepared a resource that can help states 
think about how to target its new CCDBG dollars to improve the 
early care and education in states. Click here to see the document.

2018 Early Childhood Workforce Index 
Released
 
The Center for the Study of Child Care Employment has released 
The Early Childhood Workforce Index 2018. The index includes 
an interactive map that allows users to see the current wages 
and changes over the last 2 years in each state. The report also 
shows the strides made in improving the education and training 
levels of the early childhood workforce and provides an updated 
“About the Workforce” snapshot. Click here to learn more and to 
view the index.

4 T.E.A.C.H.

https://nwlc-ciw49tixgw5lbab.stackpathdns.com/wp-content/uploads/2018/03/v2-FY18-Investment-in-CC-and-EE.pdf
http://teachecnationalcenter.org/wp-content/uploads/2014/10/CCDBG_HandoutFINAL-1.pdf
http://cscce.berkeley.edu/early-childhood-workforce-2018-index/
http://cscce.berkeley.edu/topic/early-childhood-workforce-index/2018/?utm_source=index+general+release&utm_campaign=index+2018+gen+release&utm_medium=email
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Eight State Teams Gather for Moving 
the Needle on Compensation Summit
“Never doubt that a small group of thoughtful, committed citi-
zens can change the world; indeed, it’s the only thing that ever 
has.” --Margaret Mead

It may not be that the 56 people who participated in the Compen-
sation Summit are exactly out to change the world, but by the end 
of the two-day summit, everyone realized that significant success-
es have been made collectively by the eight-state teams toward 
the project goal of raising awareness of early childhood workforce 
compensation issues and creating new or expanding existing 
policy, advocacy, and funding strategies to improve compensation 
in participating states. 

SUMMIT HIGHLIGHTS

The Opening Keynote Address
The Summit opened with a keynote presentation by Linda Smith, 
Director, Early Childhood Initiative, Bipartisan Policy Center, on Bi-
partisan Support for Early Childhood Educator Compensation. She 
said, “The time for circular conversations is over. We need to move 
onto defining the problem, identifying solutions and determining 
what it’s going to cost and why.” She spoke to one of our big prob-
lems—the public doesn’t know why they pay so much for child care 
while the teachers are paid so little. And while they understand the 
brain science, we have to do a better job of selling it. It’s up to us 
to deconstruct the black box between what parents pay and what 
they get, because they can be great allies and advocates. Finally, 
we need to have data and understand the need and true costs in 
our states.

Opportunities for Learning and Team Work
On Day 1, team members attended one of three intensive work ses-
sions on the topics of: 

  Grounding Early Childhood Workforce Advocacy in Communica-
tion Science, presented by Mackenzie Price, Applied Sociolinguist 
and Senior Associate, Research Interpretation and Application, 
FrameWorks Institute 

  Reconceptualizing Leadership and Advocacy in ECE: Placing 
Teacher’s Voices at the Center of Workforce Reforms, presented 
by Lauren Hogan, Senior Director of Public Policy and Advocacy, 
National Association for the Education of Young Children 

  Policy and Funding Leavers in Support of Compensation: What 
Policies Do We Need and Where Will the Funding Come From? 
presented by Anne Mitchell, President, Early Childhood Policy 
Research and Co-Founder, Alliance for Early Childhood Finance and 
Adele Robinson, Karabelle Pizzigati Endowed Professor in Advo-
cacy for Children, Youth and Families, University of Maryland 

On each of the two days, state teams had an opportunity to work 
with a facilitator to continue moving their work forward.

Day 2 Keynote Address
Two members of the Transforming the Financing of Early Care 
and Education Committee, Kathy Glazer, President, Virginia Early 
Childhood Foundation, and Helen Ladd, Susan B. King Profes-
sor Emeritus of Public Policy, Professor Emeritus of Economics, 
Affiliate of the Center for Child and Family Policy, Duke University, 

discussed the failures of our current system such as low compen-
sation, unpredictable salaries, limited funding for higher education 
and professional development, fragmented funding streams, few 
incentives for quality, the need for building and facilities upgrades 
and the limited ability of QRIS to support/reward workforce sup-
ports; highlighted the four-phase transition process toward imple-
mentation and shared the bottom line cost of what the committee 
thinks it will take to move from failures to successes--$140 billion, 
including parent fees. Their final thoughts were, “Be bold and keep 
compensation on the table. Be vigilant because gains can very eas-
ily become losses, and don’t be deterred if the system isn’t ready. 
Keep working locally and statewide. If not us, who, and if not now, 
when?”

Final Closing Session
In the final hours of the Summit, each state team was allotted time 
to present their successes, challenges and next steps. As presen-
tations took place, each team had some concern that while their 
team was certainly making progress, they were not progressing 
on their action plan as quickly as they had hoped. What was clear 
to all in the room was that collectively the teams have produced 
significant outcomes that have helped their states move the needle 
and will serve to inform the work of moving the needle on compen-
sation nationally.

   Shout Out to State T.E.A.C.H. 
  Programs

   How Alabama Used a “Business Plan” to Grow State 
   Investments in Pre-K 
   Alabama state lawmakers approved an $18.5 million expansion 
   of Alabama’s First Class Pre-K program. The Pre-K program was 
   started in the year 2000, and has received increases in 
   appropriations for the sixth year in a row!
   •  Click here to find how Alabama organizations, including the 
   Alabama Partnership for Children (the home of T.E.A.C.H. 
   ALABAMA), partnered to make this happen.
   •  Click here to read the press release about the increase.

   A Legislative Win for T.E.A.C.H. Early Childhood® FLORIDA 

   Florida’s 2018 legislative session was victorious for the T.E.A.C.H. 
   Early Childhood® Scholarship Program. Legislators approved $10 
   million for T.E.A.C.H., which provided a huge relief to the
   program after the cut that was sustained the previous year.  
   T.E.A.C.H. can now provide additional outreach and scholarships 
   for early childhood educators in Florida. There was great support 
   from their funder, key stakeholders, advocates, scholars and 
   sponsors, which definitely made the difference.

   New Scholarship Model for T.E.A.C.H. Early Childhood® 
   VERMONT

    T.E.A.CH. Early Childhood® VERMONT has created an 
    Apprenticeship Scholarship model for those working in licensed
    early childhood settings.  The apprenticeship program provides 
    similar benefits to other scholarship models, but also includes a 
    few extras. Click here to learn more.

http://www.earlysuccess.org/blog/how-alabama-used-%E2%80%9Cbusiness-plan%E2%80%9D-grow-state-investments-pre-k
http://www.alabamaschoolreadiness.org/news/governor-announces-107-new-first-class-pre-k-grants/
http://www.childcareservices.org/wp-content/uploads/2018/07/TEACH-VT-Apprenticeship-Scholarship-Blurb-7_18.pdf
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T.E.A.C.H. EARLY CHILDHOOD® NATIONAL ADVISORY COMMITTEE
Sue Russell, ex officio:  Child Care Services Association

National Members 

Helen Blank 
National Women’s Law Center

Carol Brunson Day 
Independent Consultant

Ana De Hoyos O’Connor 
San Antonio College 

Iheoma Iruka 
HighScope 

Peg Sprague 
Consultant

...ensuring affordable, accessible, high-
quality child care for  

all young children.

T.E.A.C.H. Early Childhood® National Center
PO Box 901
Chapel Hill, NC  27514
http://teachecnationalcenter.org/

T.E.A.C.H. Early Childhood® Members 

Megan Burk 
Texas AEYC

John Cregg 
Nevada AEYC

Phyllis Kalifeh 
The Children’s Forum

Edith Locke 
Child Care Services Association

Michelle Raybon  
Alabama Partnership for Children 

 

Save the Date!  
T.E.A.C.H. Early Childhood® and Child Care WAGE$®  
2019 National Professional Development Symposium

April 23-24, 2019 
Chapel Hill, NC 

For more information on the symposium, click here. 

http://teachecnationalcenter.org/center-initiatives-and-resources/symposium/

