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Some people use the phrase 
that “it takes a village to raise a 
child.”  What that means to me is 
that the job of parenting is very 
hard.  There are many challenges 
for all parents to find the 
consistent quality time, endless 
energy, sufficient resources and 
parenting skills and knowledge needed to be 
good at their job.  The “village” are those family 
members, friends, community organizations, 
early childhood programs and teachers who help 
the family be successful.

Recently at our annual T.E.A.C.H. Early Childhood® 
and Child Care WAGE$®  Symposium I was 
facilitating a panel of former and current 
T.E.A.C.H. scholarship recipients.  They are all 
very successful in their careers, each one having 
advanced in the field as they increased their 
education.  The panel was a group of both smart 
and wise women who had to work hard to go 
to school on top of their teaching and family 
responsibilities.  I asked them what they believed 
they had needed to accomplish what they had 
done.  They described how hard the journey 
was to balance school, family and work and to 
stay the course through the process of earning 
both two and four year degrees.  One panelist 
described what she called her “web of support”.  
And it made me think of the village.  For her, 
and really for all T.E.A.C.H. scholarship recipients 
who embark on the long journey toward degree 
completion, that web of support includes 
family, friends, faculty members, co-workers and 
employers.  But it also includes the economic 
supports that T.E.A.C.H. brings that give her a 
chance for a debt-free college education, paid 
release time and consistent, small increases 
in compensation.  And finally, the T.E.A.C.H. 
counselor, in her role as coach and cheerleader, 
cannot be underestimated.  Each panelist 
described the value of having someone in their 
court, providing the emotional support and the 
ability to help them trouble-shoot the occasional 
crisis, encouraging them on a pathway of steady 
progress. 

All of the panelists agreed that the web of 
support was needed.  But one panelist said 
that in the web there had to be the “I can do 

this” belief that was supported and reinforced 
throughout her journey.  Many of our T.E.A.C.H. 
recipients struggle with math classes that are 
a part of their degree requirement; or they 
experience personal health or family crises.  This 
panelist talked about how with the right attitude 
and support, you can “fail forward.”  When she 
had a set back, she needed the inner strength 
to pick herself back up, see what needed to be 
done, garner the lessons from the set-back and 
get back on the pathway.  That inner strength 
comes from a web of support that validated her 
ability to achieve her goals…even when things 
went wrong. 

With the new Institute of Medicine report on 
Transforming the Workforce for Children Birth 
through Age 8 and its recommendation that all 
lead teachers have appropriate early childhood 
bachelor’s degrees, we must seriously think about 
how we can build the needed web of support 
for our nation’s early childhood teachers.  They 
deserve nothing less.  And our children will be 
the ultimate beneficiaries.
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Support T.E.A.C.H. 
Early Childhood® 
The T.E.A.C.H. Early Childhood® Endowment Fund 
(T.E.A.C.H. Endowment) will ensure ongoing sup-
port for the implementation and expansion of 
T.E.A.C.H. Early Childhood® college scholarships 
for low-income early educators working with 
young children in child care settings across the 
nation. Building on 25 years of providing access 
to T.E.A.C.H. scholarships to over 126,000 early 
educators, Child Care Services Association will 
raise $10 million over 5 years, securing resources 
needed to support strategic innovation, expan-
sion and continuation of its signature, national 
initiative by the T.E.A.C.H. Early Childhood® 
National Center.  Gifts to the T.E.A.C.H. Endow-
ment may include cash, stocks and bonds, real 
estate, life insurance and bequeathed funds from 
a personal will in the form of cash, securities, 
real estate or personal property. To support the 
T.E.A.C.H. Early Childhood® Endowment, click 
here. 
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T.E.A.C.H. and WAGE$ National Professional  
Development Symposium Looks Back Over 25 Years  

and Forward to the Next Ten
 
Over 125 professionals working on early childhood professional development systems from 25 states and the District of 
Columbia gathered for two days at the Symposium, in April in Chapel Hill, NC.  Attendees including staff from T.E.A.C.H. 
and WAGE$ programs, higher education faculty and other state and national leaders participated in workshops where 
they shared ideas and strategies around the education, compensation and retention of the workforce.  

The event kicked off with a plenary panel presentation on the topic, The Early Education Field of 2025.  Panelists, 
including Helen Blank, National Women’s Law Center, Ana De Hoyos O’Connor, San Antonio College and Chip Donohue, 
Erikson Continuing Education, helped us think about what the early childhood education world might look like in terms 
of our early education programs, our higher education communities and our children. 

Libby Doggett, Deputy Assistant Secretary, Office of Early Learning, US DOE, in her keynote 
address, discussed the national vision for early learning, the need for world class teachers, the 
role T.E.A.C.H. Early Childhood® plays in supporting the workforce, the investments the federal 
government is making for our youngest children and how the new Institute of Medicine 
Report, Transforming the Workforce for Children Birth Through Age 8: A Unifying Foundation, 
provides a framework for how the science of children’s health, learning and development can 

inform how the workforce supports young children.

A big THANK YOU to our T.E.A.C.H. Times Sponsors!
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T.E.A.C.H. Early Childhood Articulation Summit II -  
Next Steps: Wrap-Up
 

Building on a year-long articulation project, ten T.E.A.C.H. Program states (AL, AZ, FL, IN, IA, MU, NC, OH, WV, and WI) sent teams 
to participate in the Next Steps summit April 30th - May 1st. States worked hard for two days to share with their colleagues both 
lessons learned and continuing challenges as they related to articulation activities in their 
states. Each state began the conference by highlighting their successes and challenges with 
a celebration. Albert Wat represented the Institute of Medicine panel and shared important 
content from the Institute’s recent report on transforming the early childhood workforce. 
Other panels and presentations focused on the challenges and contributions of both two 
and four-year institutions in supporting articulation. The final panel reviewed articulation 
successes that were unique to their states including a full degree transfer guide, an 
institution approved-faculty negotiated articulation agreement, and finally a statewide 
articulation model. Dan Haggard, New Mexico Office of Child Development Deputy 
Director, Early Childhood Services and Marica Cox Mitchell, National Association for the 
Education of Young Children’s Deputy Executive Director for Early Learning Systems 
provided coaching to the the teams and words of wisdom for continuing the work. 
 

In Issue Groups, state team members lent their expertise to addressing a series of 
questions that have been problematic for state teams over the last two years. In each 
group, a facilitated process was used to arrive at three overall recommendations 
that will be offered back to the full project for their consideration. Teams had two 
opportunities to meet to continue their work and consider their next steps as they 
reflected on information provided at the Summit. Each state was provided with 
expert guidance that reviewed the individual state’s 
progress, responded to questions from the team, and 
offered suggestions for future efforts. 
 
Closing activities provided states with an opportunity 
to announce their next step strategies and to hear 
remarks from Carla Thompson, the W.K. Kellogg 
Foundation, the project’s funder.

Intensive Counseling  
As the Intensive Counseling states (AZ, IN, IA, NM, 
SC, and WI) conclude their project work and scrub 
their data for review, it is evident the project will have 
outcomes in multiple areas. The deliverables related 
to student success (multiple contacts, increased 
completion of coursework, completion of Individual 
Professional Development Plans) are taking place, but 
the project has also thrown a spotlight on the role of the counselor, and the strategies that 
programs use to introduce recipients to T.E.A.C.H. At the recent Symposium, counselors 

from the participating states shared their thoughts on 
these issues, the project overall, and the counselor 
role.

The group acknowledged the value of additional 
contacts and further identified the need to 
personalize the time spent with students as well as 
the mode of contact that meets individual needs. As the group discussion 
broadened, the counselors identified some initial assessment strategies to help gauge the 
level of services required for each recipient. It was noted that the initial assessment would 
be particularly helpful for those with observable needs-first generation, ESL, and those 
required to take remedial courses. The group discussed an assessment protocol that would 
be useful in helping counselors give their limited resources to those who require the most 
in attention. As the discussion continued counselors expressed an interest in continuing to 
develop their counseling skills. The creation of a community of practice across the states 
was one suggestion. Counselors present agreed to give the subject more thought and to 
provide more feedback in their final reports. 



4 T.E.A.C.H.

Continuing an Advocacy Legacy 
One of Florida’s early childhood champions, Dr. Ann K. 
Levy, passed away earlier this year. Many in the 
field of early childhood education knew 
Dr. Levy as her career included roles 
as teacher in elementary and early 
childhood settings, staff director to 
the Florida House of Representatives 
Education Committee, project 
director at the Florida Center for 
Prevention and Early Intervention 
Policy, and adjunct professor 
and director of the Education 
Research Center for Child 
Development at Florida State 
University. Dr. Levy served on 
many local, state and national 
boards and advisory groups 
including the Governing Board 
for the National Association for 
the Education of Young Children, 
President of the Florida Association 
for the Education of Young Children. To 
honor her legacy, the Children’s Forum 
has established the Ann K. Levy T.E.A.C.H. 
Memorial Scholarship Fund. Please visit http://
www.fcforum.org/AnnLevyFund.php to learn more 
about Ann’s work and how you can continue the good work she began.  

April 2015 
-  How to be an Advocate for the Early Child-
hood Field
-  Moving Articulation in States

May 2015 
-  Considering Compensation: A National 
Opportunity
-  T.E.A.C.H. Early Childhood® Turns 25: What 
We’ve Learned 

June 2015 
NAEYC Professional Development Institute:
-  Addressing compensation for the early 
education workforce: How salary supple-
ments can make a difference for our field 
-  Building a better educated and compen-
sated workforce—Demographics, outputs, 
and outcomes of T.E.A.C.H. Early Childhood 
-  Creating a state of articulation: What we’ve 
learned from a 10-state national initiative one 
year out 
-  What we’ve learned on the way to building 
the educated, fairly compensated, and stable 
workforce our children deserve: 25 Years of 
T.E.A.C.H. Early Childhood ®

T.E.A.C.H. Early 
Childhood®

NATIONAL CENTER TEAM 
BUILDS KNOWLEDGE 
about  WORKFORCE & 
TOOLS across  COUNTRYthe

the

New Website Offers More Resources, 
Fresh Look
We are pleased to announce the launch of our brand new website! The new 
site is available at www.teachecnationalcenter.org.
Our goal with this new website is to provide our visitors a streamlined way 
to learn about our work, our program services and supports, information 
and advocacy tools and partner 
resources.  The new website allows 
you to browse information and 
gives smoother access to About Us, 
Center Initiatives and Resources, 
T.E.A.C.H. Early Childhood®, Child 
Care WAGE$®, the T.E.A.C.H. Early 
Childhood® Alliance and The Early 
Childhood Workforce.
Among the new features the site 
contains our blog spot, links to our 
Pinterest page and our YouTube 
station and ways to consider the 
Center in your giving plans.
We hope you find the new web-
site with a fresh look, with easy to 
access information and as portal 
for sources of timely and relevant 
information.

On the Ground
 
INDIANA - On May 1, 2015 Indiana’s ECE Ar-
ticulation Project Team celebrated a statewide 
articulation agreement for the early childhood 
workforce in Indiana.  The Indiana Commission 
for Higher Education approved new transfer 
degree pathways that allow Ivy Tech Commu-
nity College students who earn certain associ-
ate degrees to transfer to any state institution 
of higher education as a junior when pursuing 
a bachelor’s degree.  Thanks to the advocacy 
work of IAEYC, T.E.A.C.H. Early Childhood® 
INDIANA, the Ivy Tech Community College of 
Indiana, and multiple other stakeholders, early 
childhood education is one of the 10 fields of 
study included in the agreement.  
FLORIDA - Children’s Forum Inc., the admin-
istrative home for T.E.A.C.H. FLORIDA, recently 
received an increase in T.E.A.C.H. funding of 
$1.5 million dollars to expand investments in 
T.E.A.C.H. scholarships to $4.5 million for the 
state, including, for the first time, bachelor 
degree scholarships. These new dollars come 
through a mix of Child Care and Development 
Fund and state general revenue funds.  “We 
are excited about this new funding because 
it aligns with the recommendations of the 
Institute of Medicine’s report, Transforming the 
Workforce for Children Birth Through Age 8, to 
increase the education of leader early child-
hood educators”, said Phyllis Kalifeh, President 
of Children’s Forum, Inc.



Compensation 
Matters: A Q&A With 
Dr. Deborah Cassidy  
Dr. Deborah J. Cassidy, professor of 
Human Development and Family Studies 
at the University of North Carolina at 
Greensboro, has recently researched and 
co-authored Teacher Work Environments 
are Toddlers’ Learning Environments: 
Teacher Wages and Well-Being, Classroom 
Quality, and Toddler Socioemotional 
Development1.  The study illustrates the 
importance of teacher compensation 
and teachers’ perceptions of the fairness 
of that compensation for quality early 
care and education.  The following 
Q&A with Dr. Cassidy helps illustrate 
why compensation is a key piece for 
improving teacher well-being, classroom 
quality and the socioemotional 
development of toddlers specifically.

Dr. Cassidy, what prompted you to 
pursue this particular study?  
“My longstanding interest in teacher 
compensation and its relationship to 
classroom quality, teacher performance, 
and child outcomes motivated me 
to pursue evidence supporting these 
relationships.”

Your study discusses many factors in 
addition to teacher wages and their 
perceptions of the fairness of those 
wages.  For example, the results 
make it clear how important it is to 
involve teachers in decision-making 
practices.  Can you briefly summarize 
the key findings, and particularly what 
you learned about teacher wages in 
relationship to children’s development 
and their classroom experiences? 
“The study supports relationships among 
teacher wages, teachers’ feelings about 
their work, teacher decision-making 
and toddler’s emotional well-being 
and classroom quality.  Results suggest 
that hourly wages of teachers and their 
feelings about work predicted classroom 
quality (as measured by the ITERS-R and 
CLASS), and overall emotional well-being 
of the classroom.  Teachers’ perceptions 
of their ability to make classroom and 
program decisions was also related to 
their feelings about their work, as well as 

classroom quality. These findings are so 
important to our ongoing argument that 
teacher wages and emotional well-being 
are critical for high quality classrooms 
and toddler emotional well-being.  I am 
hopeful that the findings can be used 
to support policy initiatives to support 
improvement of teacher compensation.”

Child Care WAGE$2 recipients often 
share that the supplements enable 
them to focus on their classrooms 
rather than their financial struggles.  
For example, 
one participant 
said, “My WAGE$ 
check has arrived 
at some dark 
moments when 
I was ‘scraping-
bottom’ financially, 
and it helped me 
get my head back 
to work, and off 
the preoccupation 
of how I was going 
to pay my bills!” 
Does this reflect 
the findings of 
the study? Can this increased ability 
to focus on the classroom impact 
children and the quality of care they 
receive? 
“I think that this example is precisely 
what our study addresses!! It is illogical, 
in my mind, to expect teachers to NOT 
be affected by their wages and the many 
worries that come with low wages. I 
think the policy implications of our study 
are significant if only they don’t fall on 
the deaf ears that we have experienced 
to this point.”

What are some key lessons for policy 
makers that could be gleaned from 
this work? 

“Child care teachers and providers 
are low-wage workers with relatively 
high levels of education and incredibly 
important work that they do.  As we all 
know, they have our youngest citizens 
in their classrooms and homes to 
support and educate.  They deserve to 
be compensated in a manner similar to 
public school teachers.”

During her tenure at UNCG, Dr. Cassidy 
has also been the Coordinator of the 
Birth-Kindergarten Licensure Program 

and Director of the 
Child Care Education 
Program, which 
is an on campus 
child care program 
serving more 
than 80 children.  
Additionally, Dr. 
Cassidy serves 
on the NC Rated 
License Assessment 
Project (NCRLAP) 
at UNCG. NCRLAP 
conducts the 
assessments for the 
Quality Rating and 

Improvement System in North Carolina. 
From 2009 until 2013, Dr. Cassidy was the 
Director of the North Carolina Division of 
Child Development and Early Education 
in the Department of Health and Human 
Services.

Her credentials include a Ph.D. in 
Early Childhood Education from the 
University of Illinois and a Master’s 
degree from the University of Illinois in 
Child Development. She has authored 
or co-authored dozens of reports and 
articles dealing with early childhood 
issues, particularly child care quality and 
the professional development of early 
childhood teachers and providers.
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“Teacher wages 
and emotional well-
being are critical 
for high quality 
classrooms and 
toddler emotional 
well-being.”

Tag Us on Facebook & Pin us on Pinterest!

1Cassidy, D. J., King, E., Lower, J. K., Wang, Y., & Duffy, V. (under review). Teacher work 
environments are toddler learning environments: Teacher wages and well-being, 
classroom quality, and classroom emotional well-being. Early Education and Devel-
opment.
2 Child Care WAGE$® is a salary supplement program that provides wage supplement-
stied to a teacher’s earned education and retention in the program.



T.E.A.C.H. Alliance 
Continues to Grow
The T.E.A.C.H. Early Childhood® Alliance 
(The Alliance) launched in August, 
2014.  The Alliance provides general 
benefits for joining, as well as access 
to the T.E.A.C.H. Early Childhood® 
Alliance Discount Program, which 
provides exclusive discounts to 
Alliance members.  Memberships are 
open to current T.E.A.C.H. scholarship 
recipients, past recipients and T.E.A.C.H. 
supporters, and membership fees 
begin at just $10 annually! The Alliance 
supports early childhood teachers, 
directors and family child care 
providers in the areas of professional 
and career development, advocacy, 
personal development and leadership 
development.

The Alliance has been steadily growing 
ever since its launch. Some of the 
benefits that members have received 

include quarterly newsletters, access 
to free webinars, and alerts and virtual 
information related to the field of early 
childhood.  Additionally, members 
have received discounts on many 
items through the Alliance Discount 
Program. Some of the discounts 
include saving on groceries, discounts 
on hotels, restaurants, retail, spas and 
much, much more.  Members were also 
given access to the updated Careers 
in Early Childhood Directory! With the 
completion of the new T.E.A.C.H. Early 
Childhood® National Center website, 
Alliance members now have access to 
a special “members only” section on the 
site!  

The work of the Alliance is guided 
by the Alliance Advisory Committee. 
The committee is comprised of nine 
members from nine T.E.A.C.H. states. 
Some members of the committee 
were a part of a panel discussion at 
the T.E.A.C.H. Symposium in Chapel 

Hill in April, 2015. The committee also 
came together in April for an in-person 
meeting at the Symposium. They have 
worked very hard on spreading the 
word about, and formulating next steps 
for the Alliance.  

The Alliance is continuing to grow 
and the upcoming year will bring 
additional benefits and resources for 
members.   Now is a great time to join! 
Download a membership application 
at http://www.childcareservices.
org/_downloads/TEACH_
AllianceMemberApp_1_29_15.pdf.  
For more information on the Alliance, 
visit the National Center Website at 
http://teachecnationalcenter.org/ or 
contact Teresa Graves at teresag@
childcareservices.org.
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Alliance Advisory Committee members left to right: 
Anna de Hoyas O’Connor (TX), Tracy Ehlert (IA),  
Robbin Hutchins-Jones (CO), Sarah Kelsey (AL),  
Florianna Thompson (NC) and Kimberley O’Neal (FL).

T.E.A.C.H. EARLY CHILDHOOD® NATIONAL ADVISORY COMMITTEE
Sue Russell, ex officio:  Child Care Services Association

National Members 

Helen Blank 
National Women’s Law Center

Peg Sprague 
United Way of Massachusetts Bay

Chip Donohue 
Erikson Institute 

Carol Brunson Day 
Independent Consultant 

Ana De Hoyos O’Connor 
San Antonio College

...ensuring affordable, acces-
sible, high-quality child care 

for  
all young children.

T.E.A.C.H. Early Childhood® National Center
PO Box 901
Chapel Hill, NC  27514

T.E.A.C.H. Early 
Childhood®

NATIONAL CENTER

T.E.A.C.H. Early Childhood® Members 

Michelle Raybon 
Alabama Partnership for Children

Autumn Gehri 
Wisconsin Early Childhood Association

Phyllis Kalifeh 
The Children’s Forum

Dianna Wallace 
Indiana Association for the Education of  Young 
Children

Edith Locke  
Child Care Services Association 


